
GOOD TO KNOW
For employees who participate in PPK, nothing changes.

When do PPK resignation declarations lose legal force

Who is affected by the resumed auto-enrolment

2023 marks the first automatic re-enrolment of employees into PPK, known as auto-
enrolment. What is worth knowing?

  �Declarations of resignation from making contributions to PPK are valid until 28 February 2023, 
according to the PPK Act. It does not matter when they were submitted. After that date, they all 
lose legal force. 

  �Employees who have made such a declaration will be automatically re-enrolled in PPK.  
It does not matter whether they resigned before the employer concluded the contract for the 
operation of the PPK on their behalf and for their benefit or after the agreement was concluded.

Employees aged 18 to 55 Employees aged 55 to 70 Employees aged 70+

Employees aged between 18 and 55 
will be automatically enrolled in PPK. 
If they want to save in PPK, they do 
not have to do anything. If they do 
not want to save in PPK, they should 
resubmit a resignation declaration.

Employees who turn 55 
before 1 April 2023 will not be 
automatically enrolled in PPK. 
They will only be able to join 
PPK through an application.

Employees who turn 70 
before 1 April 2023 will not 
be able to join the scheme 
or resume making PPK 
contributions.

living better together

Have more. Employee Capital 
Plan (PPK) for a better future.
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28.02.2023

All PPK 
resignation 
declarations 
cease to be valid.

From 1.03.2023, the employer will calculate and collect 
PPK contributions from the first remuneration paid in 
March 2023. Immediately enrol employees on whose 
behalf a PPK operating agreement has not been 
contracted to date into PPK.

If the employee submits the 
declaration of resignation from 
making contributions to PPK 
before the employer transfers 
the contributions to the financial 
institution, the employer shall refund 
the employee and adjust the payroll.

If the employee submits a declaration of 
resignation from making contributions to PPK 
after the employer has already transferred 
the contributions to the financial institution, 
the employer shall not return the funds. The 
employee can withdraw them from the PPK 
account under the terms of the PPK Act. 

Between 1.03.2023 and 
17.04.2023, the employer 
will transfer the 
collected contributions 
to the PPK.

1.03.2023 1.04.2023 17.04.2023

Important dates

What are Employee Capital Plans (PPK)? 

Before you resign again, find out more about PPK. Employee Capital Plans (PPK) are a voluntary 
scheme in which participants save for the future. 

More information about PPK:  
https://www.uniqa.pl/emerytura/ppk-dla-pracownika/ 

We present the schedule for automatic re-enrolment in PPK in 2023 on a timeline. These are 
important deadlines, especially for those who want to resubmit their PPK participation. 

As of 1.03.2023, the employee may 
again submit a declaration of 

resigning from PPK.

This material, prepared by UNIQA TFI S.A., is for information and advertis-
ing purposes only and does not constitute an offer within the meaning of 
the Polish Civil Code, a recommendation concerning financial instruments, 
a form of investment advice or legal aid or a sufficient basis for making an 
investment decision. Unless otherwise specified, the source of the data pre-
sented is our own calculations.

Before purchasing participation units, please read the UNIQA Emerytura 
SFIO information prospectus (Prospectus) and Key Information Documents 
(KID). The Prospectus contains, among other things, a summary of inves-
tors' rights, including information on the rules for accepting and dealing 
with complaints, out-of-court methods of resolving consumer disputes and 
bringing representative actions. The prospectus is available at the regis-
tered office of UNIQA TFI S.A. and at www.tfi.uniqa.pl, where KIDs, information 
for alternative investment fund clients as well as annual and semi-annual 
financial statements are also available. All the above documents are made 
available in the Polish language, under the terms of the relevant regulations, 
including through the website, and they are provided free of charge on pa-
per at the request of an investor or participant.

UNIQA TFI S.A. and UNIQA Emerytura SFIO do not guarantee the achieve-
ment of the investment objective. Investment results are presented in PLN. 
They refer to historical results and do not guarantee the achievement of 

similar results in the future. Entering into an agreement for the manage-
ment of an Employee Capital Plan (ECP) with UNIQA Emerytura SFIO and 
remaining a participant in this fund is subject to investment risk, and the 
participant must take into account the possibility of losing at least part of 
the invested funds.
UNIQA Emerytura SFIO may invest more than 35% of the value of the sub-
funds’ assets in securities issued, backed or guaranteed by the State Treas-
ury, the National Bank of Poland or by a Member State, or one of the OECD 
countries indicated in the Prospectus, other than the Republic of Poland.
Depending on the investment policy of the UNIQA Emerytura SFIO sub-
funds, due to the composition of their investment portfolios or their man-
agement techniques, the value of their net assets may be highly variable.
The amount and manner of charging fees related to participation in UNIQA 
Emerytura SFIO are specified in the Prospectus or the Table of Fees made 
available by UNIQA TFI S.A. Depending on the amount of fees or the manner 
in which they are charged, the date of purchase or repurchase of units and 
tax obligations, the individual rate of return on investment, the net amount 
of the payment for the purchase of units or the funds transferred for their 
repurchase may vary.
The full content of the disclaimer and information about UNIQA TFI S.A. are 
available at https://uniqa.pl/emerytura-i-inwestycje/nota-prawna/.

DISCLAIMER


